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Kardeljeva ploscad 17, SI-1000 (Excellent), French
Ljubljana, Slovenia (Proficient), Croatian
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Web: http://www.matej-cerne.com/ ORCID ID: 0000-0001-5049-588X

Education

e Doctoral (PhD) programme in business, Management track, SEBLU (October 2010 — February 2013)
Dissertation: A multilevel approach in examining non-technological aspects of innovation (graduated 1
in class, institutional record for shortest doctoral education finish - 2.5 years), supervisor: Miha Skerlavaj

Academic and professional positions

e Full Professor, SEBLU (March 2023 — up to date)

e Associate Professor, SEBLU (May 2018 — March 2023)

o Assistant Professor, SEBLU (October 2013 — May 2013)

e Head of the Open Innovation Systems Lab (April 2014 — December 2016)
The Centre of Excellence for Biosensors, Instrumentation and Process control COBIK

e Assistant for Scientific Research, COBIK (March 2010 — April 2014)

e Teaching Assistant SEBLU (February 2009 — July 2013)

Teaching activities (in English)

e PhD: Research skills (Bibliometric analysis); Theory Development in Business Research

o  MBA or master’s: Human Resource Management — IMB program & Organization & Business program;
Advanced Project Management; Creativity and Innovation Management; Business research methods —
MBA in Macedonia & Management and Organization program; Managing Creativity; Business Skills
Development; Contemporary Theories of Organization; Management in Healthcare

e Bachelor’s: Human Resource Management, Learning and Knowledge Management

Supervision
Since 2013 (after promotion to Asst Professorship) | supervised more than 150 theses (bachelor, master’s or

doctoral). Nominated for the best PhD mentor by the Slovene Association of Young Researchers (2018).

Institutional responsibilities at SEBLU

e  Member of the Committee for Scientific Research and Doctoral Studies (2014-); Member of the Committee for
Quality Assurance (2016-); former AACSB accreditation project leader (2016-2020); former member of the
Research Ethics Committee (2016-2018)

Projects with business

e Research reports and/or delivering workshops on creativity and innovation management with the following
flagship of Slovene economy firms: BIA Separations, Cosylab, Talum, Trimo, Unior, Sumida, Triglav, NLB,
ETI Izlake, Iskraemeco, Gorenje, Metronic, Comtrade, Studenski servis; Surveying and Mapping Authority
of the Republic of Slovenia (2012 - ongoing)

e  CO-Invest (coaching the researchers/potential start-up project teams in Slovene Centres of Excellence on
creativity techniques, business model generation, preparing business plans and pitches for start-up projects to
obtain seed and venture capital from investors) (February 2012 — February 2013)

Academic service:

The Leadership Quarterly (editorial board member) ; Human Resource Management Review (editorial board
member) ; Human Resource Management Journal (editorial board member) ; Human Resource Management
(editorial board member) ; Economic and Business Review (associate editor) ; Dynamic Relationships
Management Journal (Editor-in-Chief) ; ad-hoc reviewer in 50+ JCR-ranked academic journals or funding
bodies.
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Achievements Track Record

Overview - Web of Science sheet facts
Total # of papers listed in WoS: 67, Total # of WoS citations (self-citations excluded): 1958, Average # of
citations per paper: 27.48, Normed h-index: 23.

Up to five most important peer-reviewed publications:

. Cerne, M., Nerstad, C. G., Dysvik, A., & Skerlavaj, M. (2014). What goes around comes around:
Knowledge hiding, perceived motivational climate, and creativity. Academy of Management
Journal, 57(1), 172-192.

e Wong, S. I, Skerlavaj, M., & Cerne, M. (2017). Build coalitions to fit: Autonomy expectations,
competence mobilization, and job crafting. Human Resource Management, 56(5), 785-801.

. Cerne, M., Batisti¢, S., Kenda, R. (2018). HR systems, attachment styles with leaders, and the creativity-
innovation nexus. Human Resource Management Review, 28(3): 271-288.

e Knoll, M., Gotz, M., Adriasola, E., Al-Atwi, A. A., Arenas, A., Atitsogbe, K. A., ... Cerne, M. & Zacher,
H. (2021). International Differences in Employee Silence Motives: Scale Validation, Prevalence, and
Relationships with Culture Characteristics across 33 Countries. Journal of Organizational Behavior.

e Vogel, B., Reichard, B., Batisti¢, S., & Cerne, M. (2021). A Bibliometric Review of the Leadership
Development Field: How We Got Here, Where We Are, and Where We Are Headed. Leadership
Quarterly, 32(5), 101381.

Conferences: Since 2010 | took an active part in 60+ conference events with 100+ unique conference
contributions — to name a few, | was present at the most important ones in our field (e.g., Academy of
Management, SIOP, EAWOP, EGOS, SMS, 10BC, BAM, OLKC, EURAM, HRM, R&D Management). |
also chair a mini-track on ‘Designing for digital’ at HICSS, the most important conference in the field of
information systems, for three years in a row now (2020, 2021 and 2022).

Awards, honors and achievements:

e University of Ljubljana - Best Young Professor Award for Extraordinary Teaching and Research
Achievements (2016), Faculty of Economics (now School of Economics and Business): Award for Best
Paper published in 2014, 2018 and 2019
EDAMBA Top 9 PhD Theses 2015

e Paper nominated for the “Best Paper Award 2015” at the R&D management conference 2015, Pisa,
Italy

e Academy of Management — OB Division, Best Reviewer Award 2014 and 2017

¢ CEEMAN Champions Award in category 'Research’

Academy of Management — OB Division, Best Conference Paper Proceedings 2013 and 2012

Invited talks: Bl Norwegian Business School, Copenhagen Business School, Trieste University, ABC Accelerator
Ljubljana, Sarajevo School of Business and Economics, McMaster University, University of Udine, Technical

University Munich, St Gallen University, Tilburg University, University of Zagreb

Research visits and exchange programs:
e DeGroote School of Business at McMaster University, Canada (June 2016 — September 2016)

e Bl Norwegian Business School, Norway (10 research visits; period of February 2012 — ongoing)
e University of Zagreb, Croatia (2015 — ongoing)

e  Dublin City University, Ireland (July-August 2018)

e St Gallen University (2020, 2021 and 2022)

Grants:

e PACINNO (Platform for trans-Academic Cooperation in INNOvation) — IPA Adriatic Cross-Border
Cooperation Programme (2014 — 2016) — project coordinator

e  Fair Labor in the Digitized Economy - Norwegian Research Council (Responsible Innovation and Corporate
Social Responsibility (SAMANSVAR) programme (2016-2020) — participating member



e  Fostering Innovative Work Behavior of Public Employees by Using Work Design Interventions - Croatian
Science Foundation (2016-2019) — participating member

¢ Humanizing Innovation in Digital Work (HUMINNO) — School of Economics and Business University of
Ljubljana Internal Grant (2018-2021) — principal investigator

e  Business analytics and business models in supply chains — Slovenian Research Agency (2018-2021) —
participating member

e Organizational Design in Digital Era — Slovenian Research Agency (2020-2023) — principal investigator

e  Multilevel organization design configurations: Understanding the heterogeneity— homogeneity duality
(MULTIDUALORG) - Croatian Science Foundation (2021-2023) — participating member

e The limits of agile work: Exploring the effects of agility on sleep and innovativeness — Slovenian Research
Agency (2022-2025) — principal investigator

Summary of Research Work

Knowledge management with an accent on knowledge hiding. One of the main research areas | started to
contribute to already during my doctoral studies is knowledge hiding. As a co-author of one of the most impactful
papers in this field, many empirical studies on antecedents and consequences of knowledge hiding, and after almost
ten years of the existence of the 'knowledge hiding in organizations' construct also review studies, | can say that |
meaningfully contributed to the development of this popular research area. And in turn, that the knowledge hiding
concept and researchers studying it importantly contributed to my research development.

Creativity and innovation management. | started studying this area already during my doctoral studies, albeit
mostly at the organizational level, where | focused on factors, content and outcomes of non-technological
innovations, and most of all, management innovations. Nonetheless, | would state that the core content of my
research represents the exploration of innovative work behavior; factors of creativity, translating creative ideas into
implemented innovations, and the context of creative and innovative work process of employees. In this and other
areas, human resource management represents an important content framework for my research.

Humanizing digital work. An area I've been developing in the last couple of years, albeit already before the
pandemic, combines my research beginnings (leadership, organizational psychology) with a recently popular field
of work digitalization and work in the digital economy. I first migrated into this field in 2015 with my colleagues
from Norway with a project that focused on designing fair labor in the so called 'gig economy', mostly working
through digital platforms. I later expanded this research endeavor into traditional work settings, by specifically
focusing on working via digital means. Even before, but even more so after the coronavirus pandemic, | focus on
exploring factors of a well-designed remote and hybrid work. The key principle guiding my research is how to
make work with technology more humane through work and organizational design and leadership.
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